
Charter of Expectations for the Board and Individual Directors 
 

STATEMENT OF PRINCIPLES 

A. Under the Business Corporations Act (Alberta), the 
legislation under which the Corporation is 
incorporated, the Board of Directors has a duty to 
manage the business and affairs of the 
Corporation.  

B. The Board recognizes its duties and has adopted 
this Charter of Expectations as a general 
statement of its expectations as to how it will 
discharge its duties. The Board also believes that 
this Charter will be of assistance to the Board in its 
ongoing assessment of its own performance and 
that of individual Directors. 

C. In managing the business and affairs of the 
Corporation, the Directors have a duty to act 
honestly and in good faith with a view to the best 
interests of the Corporation while exercising the 
care, diligence, and skill that a reasonably prudent 
person would exercise in comparable 
circumstances. 

D. The commitment expected of individual Directors 
includes diligent preparation for, regular 
attendance at, and meaningful participation in, 
Board and committee meetings. A Director is 
expected to provide wise and thoughtful counsel to 
the Board and management, to bring independent 
judgment to bear on a wide variety of issues, and 
to be a positive ambassador for the Corporation in 
the community. 

E. One way in which the Board will discharge its duty 
to manage the business and affairs of the 
Corporation is by delegation of management 
authority to the President and Chief Executive 
Officer (the “CEO”). The CEO is charged by the 
Board with the day-to-day leadership and 
management of the Corporation. The CEO is 
expected to honestly and candidly keep the Board 
fully informed as to the Corporation's progress and 
of any material deviations from the goals, 
objectives or policies established by the Board.  

 

EXPECTATIONS OF THE BOARD 

A. Managing the Business and Affairs of the 
Corporation 

The Board is expected to ensure that the following 
occur: 

i. the delegation of authority to the CEO to 
enable he or she to provide day-to-day 
leadership and management of the 
Corporation. The primary responsibility of the 
CEO is to provide leadership to the 
Corporation. The CEO is expected to 
formulate strategies and plans for the 
Corporation’s business and present them to 
the Board for approval. Once approved, these 
become the goals and objectives of the 
Corporation and the Board expects to 
continually evaluate the performance of 
management with respect to these goals and 
objectives. The CEO is expected to ensure 
that the Corporation has an administrative 
structure that will enable it to be profitable 
while meeting its business, legal, regulatory 
and policy obligations. The CEO is expected 
to honestly and candidly keep the Board fully 
informed as to the Corporation's progress and 
of any material deviations from the legal and 
regulatory obligations of the Corporation or 
the goals, objectives or policies established 
by the Board. The Board is expected to 
ensure that the CEO remains accountable to 
the Board for the discharge of these duties 
and expectations; 

ii. the establishment of various Board 
committees to provide more detailed review 
and oversight of important areas of 
responsibility such as Audit and 
Compensation and Governance, delegating 
certain of its authorities to such committees 
and reserving certain powers to itself. The 
Board will be responsible for the appointment 
of Board committees and advisory bodies and 
establishing and periodically reviewing their 
authority and terms of reference;  

iii. implementing a process to evaluate the 
performance of the Board, committees and 
Directors in fulfilling their responsibilities;  

iv. implementing a process for new Director 
orientation and ongoing Director 
development; 

v. periodic review of Board composition; 

vi. appointing a Board Chair, Secretary, and, if 
necessary, a Vice-Chair; 

vii. establishing and enforcing a Board and 
Corporate confidentiality policy; and 

viii. implementing corporate governance policies 
to fulfil the Board’s responsibilities for 
oversight and control. 

 



B. Strategy and Plans 

The Board has primary responsibility to ensure that the 
Corporation develops and implements a strategic 
business plan. The Board expects to: 

i. participate with management in the 
Corporation’s strategic planning process 
including: 

a. providing input to management on 
emerging trends and issues, 

b. ensuring that management develops a 
strategic (long term business) plan, 

c. reviewing and approving the strategic 
plan, 

d. overseeing management’s 
implementation of the strategic plan, 

e. evaluating management’s performance 
against the strategic plan, and 

f. reviewing and approving the 
Corporation’s financial objectives, plans, 
and actions including significant capital 
allocations and expenditures;  

ii. approve annual capital and operating budgets 
which support the Corporation’s ability to 
meet the objectives established in the 
strategic plan;  

iii. approve the organization of significant 
business units; and 

iv. monitor the Corporation's progress toward its 
goals, and revise and alter its direction 
through management in light of changing 
circumstances. 

C. Management and Human Resources  

The Board has responsibility for: 

i. the appointment, termination and succession 
of the CEO; 

ii. establishing CEO compensation; 

iii. approving terms of reference for the CEO and 
delegation of authority to the CEO; 

iv. monitoring CEO performance and reviewing 
CEO performance at least annually, against 
agreed upon written objectives;  

v. providing advice and counsel to the CEO in 
the execution of the CEO’s duties; 

vi. approving decisions relating to corporate 
officers, including the:  

a. appointment and discharge of officers, 

b. compensation and benefits for officers, 
and 

c. acceptance of outside directorships on 
public companies by officers (other than 
not-for-profit organizations);  

vii. ensuring that succession planning programs 
are in place for senior management, including 
programs to train and develop management; 
and  

viii. approving certain matters relating to all 
employees, including: 

a. the annual compensation 
policy/program for employees, 

b. new benefit programs or material 
changes to existing programs, and 

c. material benefits granted to retiring 
employees outside of benefits received 
under approved pension and other 
benefit programs. 

D. Business and Risk Management 

The Board expects to: 

i. monitor corporate performance against the 
strategic, operating and capital plans and 
financial budgets, including assessing 
operating results to evaluate management 
performance and whether the business is 
meeting its objectives;  

ii. require management to identify the principal 
risks which face the Corporation’s business, 
report them to the Board, and implement 
systems to manage such risks;  

iii. receive, at least annually, reports from 
management on matters relating to proper 
financial accounting, reporting and disclosure, 
the Corporation’s continuous disclosure 
obligations, environmental management, 
employee health and safety, and related party 
transactions; and 

iv. assess and monitor management control 
systems by:  

a. evaluating and assessing information 
provided by management and others 
(e.g., internal and external auditors) 
about the effectiveness of management 
control systems, 

b. understanding material identified risks 
and determining whether the 
Corporation achieves a balance 
between such risk and returns which is 
acceptable to the Board, and 

c. requiring management to have systems 
in place which address the risks which 
have been identified. 

E. Financial and Corporate Issues 

The Board expects to: 

i. monitor the implementation and integrity of 
the Corporation's internal control and 
management information systems; 

ii. meet regularly with and receive reports from 
the Corporation’s independent, outside 
Auditor; 

iii. monitor operational and financial results;  

iv. approve annual and quarterly financial 
statements, and approve release thereof by 
management;  

v. declare dividends; 



vi. approve significant debt and equity financing, 
banking resolutions and significant changes 
in banking relationships; 

vii. review key issues regarding material 
corporate insurance policies; 

viii. review material commitments that are 
expected to have a material impact on the 
Corporation;  

ix. review the commencement or settlement of 
litigation that is expected to have a material 
impact on the Corporation; and 

x. recommend, as required, to the shareholders 
for approval the appointment of external 
auditors. 

F. Shareholder and Corporate Communications 

The Board expects to implement policies intended to: 

i. ensure the Corporation has in place effective 
communication processes to enable it to 
satisfy its continuous disclosure obligations;  

ii. ensure that the financial results are reported 
on a timely basis in accordance with generally 
accepted accounting principles and all 
applicable laws, regulations, agreements and 
policies; 

iii. ensure the timely and accurate reporting of 
developments that are expected to have a 
material impact on the value of the 
Corporation’s shares; and 

iv. ensure that the Corporation complies with 
applicable laws, regulations, and policies. 

G. Corporate Policies and Procedures 

The Board expects to: 

i. approve and monitor policies which are 
intended to ensure compliance with the laws, 
regulations, agreements, policies and 
procedures by which the Corporation is 
bound;  

ii. direct management to approve and monitor 
policies (including, for example, policies 
regarding a code of ethical business conduct, 
continuous disclosure, conflict of interest, 
insider trading, computer usage, 
confidentiality, and the environment) intended 
to ensure that management of the 
Corporation is aware of the standards of 
conduct which are required by the Board; 

iii. review significant new corporate policies or 
material amendments to existing policies; and 

iv. direct management to ensure that all 
significant corporate records and documents 
have been properly prepared, approved, filed 
and maintained. 

 

 

 

EXPECTATIONS OF INDIVIDUAL DIRECTORS 

Individual Directors are expected to demonstrate 
certain characteristics and traits. The Board has 
established the following expectations for the 
Corporation’s Directors. 

A. Board of Directors Activity 

As a member of the Board, each Director will:  

i. demonstrate high ethical standards and 
integrity in their personal and professional 
dealings, and be willing to act upon and 
remain accountable for their boardroom 
decisions; 

ii. provide wise, thoughtful counsel to the Board 
and management on a broad range of issues 
and develop the depth of knowledge to 
understand and question the assumptions 
upon which the strategic and business plans 
are based, and form an independent 
judgment as to the probability that such plans 
can be achieved;  

iii. demonstrate a reasonable level of financial 
literacy, know how to read financial 
statements, and understand the use of 
financial ratios and other indices for 
evaluating company performance; 

iv. respect confidentiality; 

v. be available as a resource to management 
and the Board; 

vi. when possible, advise the CEO or Chair in 
advance of introducing significant and 
previously unknown information at a Board 
meeting; 

vii. as necessary and appropriate, communicate 
with the Chair and with the CEO between 
meetings;  

viii. demonstrate a willingness and availability for 
individual consultation with the Chair or CEO; 
and 

ix. be a positive force, using abilities and 
influence constructively. 

B. Preparation and Attendance 

To enhance the effectiveness of Board and committee 
meetings, each Director is expected to: 

i. prepare for each Board and its committees by 
reading the reports and background materials 
provided for the meeting;  

ii. maintain an excellent Board and committee 
meeting attendance record. Attendance which 
is less than 80%, without extenuating 
circumstances, would create considerable 
concern for the Board; and 

iii. obtain additional information if necessary for 
decision-making. 

 

 

 

 



C. Communication 

Subject to the need for independence on the part of 
individual Directors, the Board values Directors who 
consider Board and team performance to be important 
in addition to strong individual performance. Directors 
are expected to demonstrate respect for others and to 
generally facilitate superior performance by the Board 
as a whole. The Board believes that good 
communication is fundamental to Board effectiveness 
and therefore each Director is expected to: 

i. participate fully and frankly in the 
deliberations and discussions of the Board; 

ii. demonstrate a willingness to listen to others’ 
opinions and the openness to consider them 
and to appreciate that this quality ranks as 
highly as the ability to communicate one’s 
own point of view persuasively; 

iii. approach others assertively, responsibly and 
supportively, and be willing to raise tough 
questions in a manner that encourages open 
discussion; 

iv. establish an effective, independent and 
respected presence on the Board and a 
collegial relationship with other Directors;  

v. focus inquiries on issues related to strategy, 
policy, and results rather than issues relating 
to the day-to-day management of the 
Corporation; and 

vi. respect the policy that individual Directors 
should not be involved in external 
communications except at the request of or 
with the approval of the Chair or CEO. 

D. Independence 

Independence is a critical quality of an effective 
Director. Each Director is expected to: 

i. think, speak and act independently with 
confidence and courage; 

ii. be critical and responsive to change; and 

iii. when necessary, be willing to risk rapport with 
the Chair and other Directors and/or the CEO 
in taking a reasoned, independent position. 

E. Committee Work 

In order to assist Board committees in being effective 
and productive, each Director is expected to: 

i. participate on committees and become 
knowledgeable about the duties, purpose and 
goals of each committee; and 

ii. understand the process of committee work 
and the role of management and staff 
supporting the committee. 

 

F. Industry and Corporate Knowledge 

The Board recognizes the value of well-informed 
Directors, each Director is expected to: 

i. become generally knowledgeable of the 
business of the Corporation and its industry;  

ii. participate in Director orientation and 
development programs developed by the 
Corporation from time to time; 

iii. maintain a current understanding of the 
regulatory, legislative, business, social and 
political environments within which the 
Corporation operates;  

iv. become acquainted with the senior managers 
of the Corporation; and 

v. visit the Corporation’s offices when 
appropriate. 

GENERAL BOARD MATTERS 

A. Board Membership Criteria 

The Board seeks members from diverse professional 
and personal backgrounds who combine a broad 
spectrum of experience and expertise with a reputation 
for business acumen and integrity. The assessment of 
possible new Directors will include consideration of an 
individual’s qualifications as well as consideration of 
age, skills and experience in the context of the needs 
of the Board. Exceptional candidates who do not meet 
all of these criteria may still be considered. 

B. Retirement 

i. The Board does not favour term limits for 
Directors, but believes that it is important to 
monitor overall Board performance at all 
times. Therefore, the Compensation and 
Governance Committee shall review each 
Director’s continuation on the Board every 
year. This will also allow each Director the 
opportunity to conveniently confirm his or her 
desire to continue as a member of the Board. 

ii. Non-independent Directors shall offer to 
resign from the Board upon their resignation, 
removal or retirement as an officer of the 
Corporation. 

iii. Directors are expected to advise the Chair 
whenever a material change occurs to their 
normal business or professional occupation. 

C. Board Meetings – Appointment of Chair 

i. One Director shall be elected Chair by the 
Board each year to preside at all meetings. If 
the Chair is not independent, then the 
independent Directors shall elect a Lead 
Director who shall fulfil the duties set out in 
the Lead Director Position Description 
approved by the Board. Where necessary, 
this Charter shall be read with such changes 
as are necessary for the Lead Director to 
carry out his/her responsibilities, objectives 
and principal duties.  

ii. The Chair and CEO should establish the 
agenda for Board meetings. Each Board 
member is free to suggest the inclusion of 
items on the agenda. Each Board member is 
free to raise at any Board meeting subjects 
that are not on the agenda for that meeting. 
The Board will meet at least quarterly. 

iii. The Corporation will distribute, sufficiently in 
advance of meetings to permit meaningful 
review, written materials, which will in all 



events include recent financial information, for 
use at Board meetings. 

iv. The Board believes that attendance of key 
executive officers augments the meeting 
process and welcomes their attendance 
where appropriate. 

v. The Chair is expected to meet, at least 
annually, with each Director in private for a 
full and frank discussion of any topics of 
concern regarding the Board and the 
Corporation including any performance 
concerns regarding the Chair, individual 
Directors, and management. 

D. Conflicts of Interest 

Directors should advise the Chair in advance of 
accepting an invitation to serve on another public 
company board. Directors must avoid any action, 
position or interest that conflicts with an interest of the 
Corporation, or gives the appearance of a conflict. 
Directors are expected to be mindful of their legal 
duties to the Corporation and their legal obligation to 
immediately declare any conflict of interest and not to 
participate in any decision or Board action respecting 
the subject matter of the conflict. 

E. Share Ownership by Directors 

Each Director is expected to own a minimum amount 
of the Corporation’s shares. The minimum amount 
shall be shares having a value equal to 3 times the 
annual basic Director’s compensation where the value 
is calculated as at the date or dates the shares were 
purchased. For the existing Directors as at November 
5, 2003, they are expected to acquire these minimum 
shares by November 5, 2004 and for new directors 
elected after November 5, 2003, are expected to 
acquire these minimum shares within 3 years of their 
initial election.  

F. Director Compensation 

The form and amount of Director compensation will be 
determined by the Compensation and Governance 
Committee. 

G. Assessing Board Performance 

The Board will conduct an annual self-evaluation to 
determine whether it, its members, and its committees 
are functioning effectively. The Compensation and 
Governance Committee will receive comments from all 
Directors as to the Board’s performance and report 
annually to the Board with an assessment of the 
Board’s performance, to be discussed with the full 
Board following the end of each fiscal year. 

H. Access to Officers and Employees 

Board members have complete and open access to 
Management. 

I. Public Communications 

The Board believes that, in general, management 
should speak for the Corporation and that the Chair 
should speak for the Board. 

J. Professional Advisors 

The Board and each Board committee has the power 
to hire independent legal, financial or other advisors at 
the expense of the Corporation, as it may deem 

necessary, without consulting or obtaining the 
approval of any officer of the Corporation in advance. 
Any such retainer shall be reported to the Board at its 
next ensuing meeting. 

K. Confidentiality of Deliberations 

The Board believes that maintaining confidentiality of 
information and deliberations is an imperative that will 
be expected of all Directors and any other person 
present. Information learned during the course of 
service on the Board is to be held confidential and 
used solely in furtherance of the Corporation’s 
business. 

 

BOARD COMMITTEE MATTERS 

A. Board Committees 

The Board will have at all times an Audit Committee 
and a Compensation and Governance Committee. 
Each of these committees shall consist solely of 
independent Directors. Committee members will be 
appointed by the Board upon recommendation of the 
Compensation and Governance Committee having 
consideration for the desires of individual Directors. 
The Board may, from time to time, establish or 
maintain any additional committees it determines. 

B. Rotation of Committee Assignments and 
Chairs 

Committee assignments and the designation of 
committee chairs should be based on Directors’ 
knowledge, interests and areas of expertise. The 
Board does not favour mandatory rotation of 
committee assignments or chairs. The Board believes 
that experience and continuity are more important than 
rotation for its own sake. Committee members and 
chairs may be rotated in response to changes in 
membership of the Board and in all cases should be 
rotated only if rotation is likely to increase committee 
performance. 

C. Committee Terms of Reference 

Each committee shall have its own terms of reference. 
The terms of reference will set forth the purposes, 
goals and responsibilities of the committees. 

D. Performance Review 

Each committee will annually evaluate its own 
performance as part of the overall review of Board 
performance. 

E. Frequency and Length of Committee Meetings 

The chair of each committee, in consultation with the 
committee members, will determine the frequency and 
length of the committee meetings consistent with any 
requirements set forth in the committee’s terms of 
reference. 

 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


